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Our goal is to increase the number of 
women veterans entering STEM 

careers
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White Paper Series



Women veterans bring many strengths to civilian 

workforce, including leadership, teamwork, 

problem-solving skills, resilience & persistence



Most veterans’ support services were developed for 

male veterans; programs specifically for women 

veterans are typically fractured and isolated



As number of women veterans grows, availability and 

quality of services available to them must evolve



Much still needs to be done to ensure that those who have 

served our country can leverage their experience and 

leadership expertise into economic opportunities.



Convening Recap

panel
discussions

days,
keynote speakers,
networking sessions,
working groups,

4 

participants met, seeking to:

3

69

● identify and prioritize strategies to develop 
and leverage existing services

● stimulate new ideas to provide more 
targeted outreach to engage, train, and 
retain women veterans in the STEM 
workforce

The Convening 
was comprised of:

Veteran or 
Active Duty











Convening Video

http://drive.google.com/file/d/1cs17UWr2zuHjN7Y36--DlhZ6h8umytMT/view


National Center for Women Veterans in STEM



National Center for Women Veterans in STEM

Resource Roundup

EducationEmployment Transition & 
Other



STEM Employment

Challenges
● “Employers didn’t recognize my MOS as actual 

work experience.”
● “How does my military experience translate to 

the civilian workforce?”

National Center for Women Veterans in STEM
● Employers receive technical assistance on recruiting, 

hiring, and integrating veterans into the workplace
● Women Veterans access coaching on how to translate 

their military experience to a civilian resume
● Women Veterans access self-assessment tools and 

career roadmaps

The National Center will connect women Veterans with:

Hire Our Heroes | Talent Bridge for Veterans | Veterans at Work Certificate Program

...just to name a few, what else should we include?





STEM Education

Challenges
● “I wasn’t sure where to begin my post-service 

education journey.”
● “I feel like I have to hide my veteran status.”
● “What prerequisites do I need to begin a STEM 

program?

National Center for Women Veterans in STEM
● Resources and guidance for women service members and 

veterans to understand the opportunities and pathways 
in STEM

● Customized technical assistance to higher education 
institutions on how to better recruit and retain women 
veterans, develop mentoring programs, and establish 
communities of practice

The National Center will connect women Veterans with:

GI Bill | Edith Nourse Rogers STEM Scholarship | VET TEC | One2One Mentorship Program

...just to name a few, what else should we include?





Transition & Other Support

Before the National Center for Women Veterans in 
STEM
● “Services are disjointed and hard to navigate.”
● “I wasn’t sure where to start”
● “I had to forge my own path to a STEM career”

National Center for Women Veterans in STEM
● Centralized hub of information, resources, and services 

with specific portal for women service members and 
veterans

● Existing networking and mentoring organizations that 
serve veterans are navigable and searchable in a 
centralized location

● Webinars and tutorials to orient users to the site

The National Center will connect women Veterans with:

TAP | AMVETS | Onward to Opportunity (O2O) | Women Veterans Network (WoVeN) | MilitaryHire

...just to name a few, what else should we include?





Actionable Recommendations

● Mentoring: Tapping the Power of 
Women Veterans

● Expanding Networking 
Opportunities

● Building Strong Systems to Support 
Transitions

● Engaging Higher Education and 
Employers

● Partnering with the Military to 
Change Culture



Mentoring: Tapping the Power of Women Veterans

● Be a mentor!

● Sponsor affinity groups for women veterans and host networking events to 
match with mentors

● Seek women veterans as advisors (reverse mentoring) to better understand the 
unique needs of women veterans and more effectively attract them to and retain 
them in STEM education and the workforce. 



Expanding Networking Opportunities

● Establish a professional networking alliance specifically for women veterans to 
connect with STEM professionals. 

● Waive conference registration fees for women veterans transitioning from the 
military.

● Offer technical assistance to relevant professional networking organizations
regarding the needs of women veterans in STEM. 



Building Strong Systems to Support Transitions

● Ensure that transition planning starts long before departure and assists women 
in identifying and translating the skills and knowledge gained in service to 
relevant STEM fields

● Professional development and training opportunities, such as apprenticeship or 
internship opportunities with STEM employers

● Webinars, resources, and support to coach veterans to advocate for themselves
to secure employment in the civilian sphere, and build interviewing skills so they 
are prepared for the experience



Engaging Higher Education and Employers

● Broaden recruiting networks to include vocational schools, community colleges, 
and apprenticeship programs, which may reach more women veterans

● Learn more about veterans’ experiences by tapping veteran employees as 
advisors to create new engagement and retention practices as well as veteran 
alumni to serve as mentors to help student veterans transition and excel in 
higher education. 

● Coach post-secondary advisors and human resources professionals on
translating military experience to civilian language. 



Partnering with the Military for Cultural Change

● Ensure that all service members have equitable access to transition support, 
including post-military career planning (pre-transition), support during the 
transition, and post-transition resources. 

● Create a transition services office that serves all branches, rather than individual 
offices for each branch 

● Hire an independent external agency to assess TAP, with a particular focus on 
the unique experiences, needs, and challenges of women veterans



Call to Action!
What are some other things you can do?  

● Share the report on social media

● Join the Linkedin Group

● Join us! Be part of this collaborative effort to create stronger pathways to 

STEM for women veterans 





Learn More & Share!
@WomenVetsSTEM

LinkedIn: Women Veterans in STEM Convening

WomenVetsSTEM.edc.org



Thank you!
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